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SECTION A (32 marks)

Answer ALL gquestions in this section.

1. Outline four sources of laboor law in Kenya. (4 marks)
-,
2 State four instances upon which wages of an employee shall be deemed 1o be due,
{4 marks)
]
p——— -
3. Explain four functions of the Industrial Training Council. (4 marks)
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4. Outline three purticulars contained in an application for registrabion of a trade union.

I3 marks)

~ 3. Explain the purposes of joint consultation between management and workers representatives in

AN organisation. (4 marks)

F‘-
I i
b, State the steps which the Industrial Court may take upon receiving a collective bargaining

~ agreement for registration. (3 marks)
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1. In relation to labour relations, explain:

a sirike (1 marks)
a dispute {1 marks)
8. State three canses of industrial disputes in Kenya. (3 marks)
-
‘-.
9. Owutline three reasons which may lead to summary dismissal of an employee. (3 marks)
- -~
10. Nams any two trade unions registercd in Kenya. (2 marks)
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SECTION B (68 marks)

Answer any FOUR questions in this section,

Outline six ohjectives of Trade Union Law.
{9 madks)

Explain four obligations of an employer towards his employees.
{8 marks)

Explain steps which the minister in charge of labour should take regarding a trude
dispute that has been reported to him.
(9 marks)

Ohitline the remedies available to an employees organisation which is not satisfied with
the mimster’s order regarding a trade dispute report to him,
(% marks)

Explain the circumstances under which the industrial court may decline to take
cognizance of a trade dispute,
{% marks)

Ohtline foor provisions that govern registration of collective bargaining agreements.
(# marks)

State six objectives of grievance handling procedures.
(% marks)

Explain three responsibilitics of an employer in enhancing good industrial relations in
an organisation.
(9 marks)

Some employers discourage their employees from joining a trade union. Explain the
reasens for this
(4 mirks)

Explam four objectives of the Central Organisation of Trade Unions (COTU).
(8 marks)
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